Abstract
Introduction
As we progressing rapidly with an ongoing liberalization, and globalization in all areas, it is necessary to have a change in health care settings, including hospital organization.
Furthermore, an opening, competition, aging, change of social values, and separation of medical and management, high quality, such as high added value service medical industry environmental change and business ethic environment of change are being faced [1] . While improving the quality of services, and an increases in efficiency, it is important to increase the efficiency of hospital services due to the difficultly that must be met by both sides to streamline the management. The efficiency of the hospital services is directly related to the efficiency of care that has been recognized for a long time. Recently, each institution of our country has put in a lot of effort to provide diversity and differentiated medical services according to the needs of the patients, the health services and put forward various management strategies [2] . In the modern, complex and variously changing health care system, it is the responsibility of a nurse and different professions to fulfill increased health care demands and provide a quality service to meet the expectations of health consumer.
Nurses account for the largest proportion of hospital staff. They directly interact with patients and caregivers while providing medical services. Therefore, they directly affect the productivity and image enhancement of the organization, as well as the quality of care and caregiver satisfaction of the patient [3] .
Professional self-concept reflects the emotions and opinions of workers about their work performance and feeling toward one`s self [4] . In particular, nurses with high professional self-concept contribute to the nursing profession by improving the selfconcept, self-esteem, and self-confidence of other nurses. By contrast, nurses with low professional self-concept reduce productivity [5] .
To establish a professional self-concept, nurses are providing high quality care to patients through the implementation of efficient work and working in harmony with other professionals in hospital will give patients satisfaction [8, 9] .
Professional autonomy in making appropriate decisions for patient care is also an important virtue that requires nursing knowledge and skills, courage, responsibility, and conscience, as well as other factors that have a positive effect on substantial business performance, and personal efficacy and empowerment [5] .
The professional autonomy of nurses in the health care environment by providing appropriate nursing interventions for the improvement of the health status of patients [10] can be raised by the productivity of a hospitals. Clinical nurses have an important positions directly related to the productivity of hospital, it is essential to increase the quality of nursing services with continuous changes in the health care environment [11] .
Employing experienced nurses is treated as an important strategy to ensure the productivity and quality of hospital care services. Nursing performance is evaluated in terms of how well nurses fulfill their roles [6] and their current contribution to the organization. By evaluating nursing performance, the job performance of nurses can be better understood, and the quality of care provided can be evaluated by assessing whether the patient received appropriate care [7] . Nursing performance outcome is a degree to fulfill the goals of the organization, this can be measured in the area of independent, collaborative, interpersonal, general administration work and nursing activities may vary depending upon the size of the hospital, property, and such as the nursing units and goals [12] .
Health care is focused on the quality of health care services, quality improvement of nursing care and professional development of nurses have emerged as important key tasks. However, in nursing research, the correlation between professional self-concept and autonomy of nurses, and nursing performance is weak compared with other aspects nursing performance.
Thus, the correlation of nursing performance and factors of professional self-concept and professional autonomy that affect nursing performance should be analyzed.
Method

Study Design
This was a descriptive study of the effect of professional self-concept and autonomy on nursing performance.
Sampling and Data Collection
Data were collected from a convenient sample of 149 nurses who were working at a university hospital in Seoul between September 15 and September 30, 2013. We explained the study purpose and methods and administered a structured questionnaire to nurses who agreed to participate in the study.
Study Tools
We was used a structured questionnaire as a study tool. The questionnaire used 15-items about the general characteristics and work-related characteristics of the participants. It consisted of 27 questions on professional self-concept of the nurse, 11 questions about the professional autonomy, and 23 questions about nursing performance.
complementary tools and Song & No (1996) [13] was translated by Arthur (1990) [4] . He has developed a professional self-concept measurement tool. Questionnaire was composed of a total of 27 questions including professional practice with 16 questions, satisfaction with 7 questions, communication with 4 questions and a higher score means a high degree of professional self-concept. Developed at the time, reliability of the tool was Cronbach's α = .85. Kim`s study (2002) was Cronbach's α = .82, this study was Cronbach's α = .88.
Professional Autonomy
In this study, Schutzenhofer(1987) [16] was complemented a professional autonomy scale (Schutzenhofer Professional Autonomy Scale: SPAS). What Schutzenhofer(1983) [15] developed, refers to a value measured using professional autonomy scale which is modified and supplemented by Yang(2004) [17] and translated by Han(1994) . This scale consists of 30 questions by a four point scale. Then it gives 1-3 of the weight according to the degree of autonomy in each question. 10 questions represented a low autonomy given 1 of the weight, 10 questions represented a medium autonomy given 2 of the weight, 10 questions represented a high autonomy given 3 of the weight. Distribution of scale is from the lowest score 60 points to the highest score 240 points. Distribution of autonomy degree means that from 69 points to 120 points represents a low autonomy, from 121 points to 180 points represents a medium autonomy, more than 180 points represents a high autonomy. At the time of developed, reliability of scale was Cronbach 's α=.92 , the study of Kim(1998) [18] was Cronbach 's α=.83, the study of Sung (2011) [19] was Cronbach 's α=.90, and this study was Cronbach 's α=.84.
Nursing Performance
In this study, nursing performance tool used was Park (1988) [20] with 5score Likert scale composed of 23 questions. A higher score means a high degree of nursing performance. Park`s study (1988) was Cronbach's α = .96, this study was Cronbach's α = .97.
Ethical Consideration
The institutional review board of the university hospital allowed us to collect hospital data (SPIRB-13-054).
Data Analysis
Data were analyzed by using SPSS PC 17.0 version and specific details are as follows.
1) The general characteristics of the subjects were calculated as a number and percentage.
2) Professional self-concept, professional autonomy and job performance are calculated as the mean and standard deviation.
3) Differences in professional self-concept, professional autonomy and job performance in accordance with the general characteristics of the subjects t-differences between groups were analyzed using the t-test and analysis of variance, difference of groups were analyzed by Duncan's post verification.
4) The correlation of professional self-concept, professional autonomy and job performance were analyzed using Pearson correlation coefficients. 5) Factors of professional self-concept, professional autonomy and job performance were analyzed by using multiple regression analysis. There were statistically significant differences in professional self-concept of nurses according to their ages, position, clinical career, and job satisfaction. Professional autonomy of nurses was also significantly different according to professional education. The nursing performance was significantly different by age, marriage state, clinical career, and position. Based on 4-point Likert scale, the average score of professional self-concept of nurses was 2.66 points, and 2.66 for nursing autonomy of nurses. The average score of nursing performance was 3.93 point based on 5-point Likert scale. 
Results
The General Characteristics of the Subjects
Factors Affecting the Performance of Nursing
It was analyzed multiple linear regression analysis to investigate the factors affecting the nursing performance of the clinical nurses. The results as follows:
The dependent variable was added to the nursing performance and independent variables were significant variables in bivariate analysis such as age, marital status, religion, position, education career, total working experience, working department, professional education status, nursing engaged in planning period, nursing satisfaction and flexibility, skill, leadership, satisfaction, communication, and high autonomy, medium autonomy, low autonomy were added due to suspicion that it may have significant relation to nursing performance according to researchers. Predictor variable selection method was applied to the phase selection (stepwise).
The regression analysis showed that flexibility, medium autonomy, and position explained 32.2% variance of nursing performance among clinical nurses. In this study, we found a significant flexibility underlying the factors of professional self-concept, medium autonomy, and nursing position. Flexibility and medium autonomy, and higher position were indicators of higher nursing performance. The regression analysis showed that flexibility, medium autonomy, and position explained 32.2% variance of nursing performance among nurses. 
Discussion and Conclusion
The nurses showed that work should be done within the framework of flexibility to create a positive working situation and coping skills to deal with each situation, rather than having the same reaction as most patients have toward their conditions. Appropriate care should be given for each situation or circumstances, which change in every situation.
Medium autonomy indicates a need for professional autonomy, but does not receive sufficient legal protection as in high autonomy in relation to communication in nursing.
The higher the position, the greater sense of responsibility and competence are required in nursing performance. Nurses can demonstrate that their position is an important factor in improving nursing performance by providing nursing autonomy and flexibility in dealing with patients in clinical nursing.
When we look at the above study results, it provides a professional practice education in order to enhance the professional autonomy and it requires nursing law establishment and professional autonomy in nurses as given the authority and responsibility within the legal borders are protected and maintained. In addition, it is necessary for a systematic education to achieve more active coping skills to deal with according to the various and complex medical situations
